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Circle Ballast

How evolves the circle ballast?

Economy versus Governmen

The circles influence our behavioural patterns
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The blue arrows show how the circles influences directly the ballast. The circles have
undergone continuous development and revision throughout the centuries.

Their content is conveyed via parents to children, from holy leaders onto their
congregations, from the state onto their populations and from corporations onto their
employees. The questions offered by the circles can be asked by every human being.
Doing so will lead to insights of how the three outer circles are influencing ballast an
in effect people’s daily behavioural patterns.

The circles influence each other.
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The red arrows show a special dynamic amongst the circles. The influence arrows
of Economy versus Government and Religion directly shape the content of the circle
Culture. The power groups have a vested interest to infuse their ideas & goals into
their country’s culture. This assures long-term continuation of their powerbase.
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The representatives of the economic system, the government or religion will try to
influence culture to their advantage. People spend as a result, automatically more
time to their objectives. People can also be summoned directly to spend more time to
the objectives of the economic system, government or religion.

A government can by means of laws directly influence certain behaviour by declaring
it illegal and can as a result influence a culture’s opinion. As a result, culture can be
influenced, resulting in behavioural patterns.

The economy can influence a culture by giving people the perception that they need
products and services. These products and services carry a certain image with them,
which results in a generic cultural opinion about the people who make use of them.

Within certain economic sectors (branches) subcultures can arise which have their
impact on societies culture. Making jobs accessible for men and women as a choice
is perfect, however a judgement concerning the amount of time one spends at their
job can be imposed by a company subculture.
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